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How important should diversity, equity, and inclusion be at Harvard, and what 
strategies should the University pursue to address these? How would you work to 
advance Ethnic Studies at Harvard, including the establishment of a concentration and 
department? In addition, please discuss other specific programs and policies, 
especially the 1650 Charter’s pledge to facilitate education of American Indian youth.  

Fair Harvard 

Every person who is part of the Harvard community should be afforded the maximum 
opportunity to excel and grow. Institutions like Harvard have a responsibility to model 
civic practices and values that are central to an effective educational mission. Harvard 
must continue to advance the values of diversity, equity, inclusion, and accessibility.   

These practices and values are increasingly politicized and turned into yet another 
tiresome partisan loyalty test. But this work matters because everyone should have 
the opportunity to reach their full potential at Harvard. It is helpful to get beyond the 
stale rhetoric and focus on how these programs and policies can actually play out in 
the lives of students, staff, faculty, and alumni. 

For example, Harvard can provide accommodations so that neurodivergent students 
get a shot at playing to their strengths. Harvard can ensure that student-parents can 
also find the balance they need to excel and grow. Harvard can support affinity 
groups and programs to help students who feel far from home find their community 
and know that they belong. And so on. There are so many ways to continue to 
strengthen and grow a community of excellence and opportunity. We should ensure 
that each community member knows that they belong at Harvard – and that Harvard 
can belong to everyone, too.  

Diversity, equity, inclusion, and accessibility are core to the work of all institutions, 
including universities. I believe advancing these values is part of the public 
responsibility of being an institution that has the privilege of taking a long-term 
mindset. We should listen to the needs of all students, staff, faculty, and alumni. And 
Harvard should continue to advance these values and grow the work it does to lead in 
this area.  

Broadening our stories 

For me, it would have been personally meaningful to have had the opportunity to 
take classes or even study in a department that would let me dig into histories that are 
relevant to my experience as an Indian American. I grew up in Bismarck, North Dakota 
and went to public schools. While my teachers were often dedicated, mission-
oriented people doing the best they could with the limited resources they had, I did 
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not get exposure to an ethnic studies curriculum that was relevant to my own 
experiences. And in my university education, I did not come across relevant ethnic 
studies courses, either. I am still working to learn more about Indian American ethnic 
studies relevant to my own story, but what I have been able to find has helped shape 
me personally and professionally. Everyone should have that opportunity.  

Universities can help students and scholars unearth and share a broader range of 
stories and histories than the ones we are telling today. That work is essential to an 
inclusive human story that does not privilege one ethnic group’s experiences over 
another. Growing scholarly knowledge around a wider range of identities and 
histories is core to the mission of a university. I am supportive of efforts for Harvard to 
continue to grow its ethnic studies offerings on campus.  

Promise of the charter 

Harvard’s charter outlines an overall goal of “the education of the English and Indian 
youth of this country.” According to the Harvard University Native American Program, 
the first Native American graduated from Harvard as part of the Class of 1665, though 
significant efforts to implement a formal program focused on Native American issues 
did not emerge until the 1970’s.  

Harvard has recently developed partnerships with Historically Black Colleges and 
Universities – and I am curious whether strong partnerships exist of a similar standing 
with Native American-focused institutions. I have seen some partnerships with Native 
American-focused institutions mentioned, but I do not know enough about the 
substance of them. I would be interested in learning more about opportunities to 
further Harvard’s institutional commitment to engage Native American scholars, 
practitioners, and alumni and would be supportive of continued efforts to grow 
Harvard’s work in this space.  

Given the Supreme Court’s ruling against race-conscious admissions, what measures 
should the University adopt to promote student-body diversity along multiple 
dimensions, including racial diversity?  Do you support this University policy 
concerning affirmative action? 

Student-body diversity 

The Supreme Court’s majority opinion was wrong. As Justice Sotomayor outlined in 
her dissent, joined by Justice Kagan and Justice Jackson, adopting “a superficial rule 
of colorblindness as a constitutional principle in an endemically segregated society 
where race has always mattered […] subverts the constitutional guarantee of equal 

https://hr.harvard.edu/files/humanresources/files/reaffirmation_statement.pdf
https://hr.harvard.edu/files/humanresources/files/reaffirmation_statement.pdf
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protection by further entrenching racial inequality in education, the very foundation of 
our democratic government and pluralistic society.”  

Regardless of the Supreme Court’s actions, Harvard has many tools to advance the 
goals of inclusive excellence in our community.  

Harvard can expand its partnerships with high schools and colleges to create more 
opportunities for recruitment and mentorship, so that more students can learn more 
about the institution and understand how to compete for undergraduate or graduate 
admission at Harvard. Harvard can recognize grittiness in the face of adversity by 
applicants, such as looking at family income, whether the student is a first-generation 
college applicant, or whether they attended a school that is under-resourced. Harvard 
can look at how it evaluates students with extensive extracurriculars against students 
who may need to use their time to take care of family members or work in admissions 
to maintain fairness in evaluation.  

There are many ways to ensure that fairness and equity are present in the application 
process. I believe Harvard can still do more – and I am supportive of those efforts.   

Diversity of faculty and staff 

Regarding the policy you shared, it primarily discusses affirmative action and equal 
employment opportunity in the context of university employees, rather than students. 
I agree with many of the values behind the policy, though feel it could go further. As 
someone who has been both a student and an employee at Harvard, I both had 
positive experiences at Harvard and know the institution can do more here, too.  

Do you support the elimination of admissions preferences for recruited athletes, 
children of donors, and children of alumni (legacy)? Please address all three 
categories. 

Children of donors  

I support the elimination of preferences given to donors. Having a caretaker who is 
wealthy enough to donate so much to universities that they end up on special lists is 
surely enough cumulative lifetime and generational privilege for one child. Children 
from wealthy families will typically go to better schools, have better healthcare, have 
more time with caretakers, have time for extracurriculars, have more mentorship and 
coaching, and so on. It shouldn’t be the mission of Harvard to further entrench the 
privilege of family and generational wealth with additional favor in the application 
process to the children of wealthy donors. Donors are valued and clearly matter to the 
work of the university. There are many other ways to recognize their contributions 
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meaningfully. Harvard clearly does enough work worthy of donors’ interest and 
continued engagement. It can instead emphasize development strategies that take 
other approaches to advance engagement with potential donors to Harvard’s 
mission.  

Children of alumni  

All of us would want the best for our children – and want to do what we can to give 
them advantages to succeed in life. While I would personally love to have a child 
attend Harvard, share my experiences with them, and build new memories with them, 
I just don’t think there is anything particularly special about being the child of an 
alumnus that should give my child a privilege over someone else’s child during the 
admissions process. I understand the argument that having strong intergenerational 
connections to Harvard strengthens the university in many ways. But I also wonder 
about all the potential students who never get their opportunity to form a relationship 
with Harvard in the first place, given the premium Harvard sometimes places on 
legacy applicants. Given the cumulative student body composition of Harvard since 
its founding, the privilege of legacy admissions also unevenly limits opportunity for 
others. So, I support eliminating those preferences. Having a caretaker who 
graduated from Harvard is enough of a leg up in life. There are other means to 
develop purposeful and deep engagement with alumni – and there are many other 
ways to support one’s child beyond tilting admissions at Harvard toward them.  

Student-athletes 

I support reforms to the athletic recruitment process to bring athletic recruitment into 
fairness and parity with other talented students and other university priorities. I 
believe it is fair and reasonable to weigh a candidate’s exceptional athletic ability like 
Harvard would with other extracurricular activities where a candidate for admission 
shows substantial and unique promise. It doesn’t seem fair to provide a unique 
preference for students with athletic ability that is not provided for students with other 
similar talents and vocations.    

Additionally, there seems a bias at play in athletic recruitment that favors students 
who went to well-resourced schools that could field teams in more resource-intensive 
or niche sports, in addition to more mainstream sports. And there are ways in which 
athletic recruitment may further emphasize the bias that family income plays in 
Harvard admissions overall.  

So, I support reforms to ensure fairness and equity in evaluation of applicants with 
athletic prowess against other types of applications, without penalizing students who 
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are dedicated and talented and deserve a shot at growing their skills at Harvard.  
 
In light of last year’s turmoil—from the doxxing of students to the resignation of 
President Gay—how do you think Harvard can ensure key institutional values such as: 
academic independence from political and financial strong-arming; free expression on 
campus (including the right to protest); and safety for all? 

As alumni, we want the best for our school – and each of us have a different idea of 
what “best” means. The challenges that Harvard faced in the past few years won’t be 
going anywhere. They have been with us since its founding. What I hope for Harvard 
is that we don’t work from a place of fear as an institution, even while recognizing the 
complexity of the world we are in. Harvard cannot one day become a place where 
people are looking over their shoulder and are worried to speak up or have 
conversations openly. It should set an even stronger example of what an open and 
vibrant community can be, even with a wide range of opinions on controversial topics. 
Every member of the community deserves the right to be safe, to associate freely, and 
to express their ideas openly on campus, while ensuring they do not cause significant 
harm the experience of others on campus.  

What concrete steps have you taken to bring diversity and inclusion to Harvard, to your 
workplace, and/or to other organizations? Are you a member of any of the signing 
groups below? 

In my previous role as Chief of Staff and Senior Advisor for Climate and Equity at the 
United States Environmental Protection Agency, Region 1, I worked closely with our 
recruitment teams to expand our relationships with universities in New England, 
including developing a memorandum of understanding to formalize EPA’s 
collaboration with the University of Massachusetts in Boston, which is the largest 
minority-serving institution in New England. In partnership with a national 
environmental nonprofit, we organized mentorship for students to consider careers at 
EPA, held career fairs, and organized a range of supports available to all students to 
learn more about how they could be part of the next generation of EPA’s dedicated 
career staff. I worked closely with career staff to assess our hiring and recruitment 
practices. I am a member of the Harvard Asian American Alumni Association 
(HAAAA).  

What role do you think Harvard can and should play in defending democracy and the 
rule of law in the US and around the world? 

Universities are often targets of campaigns to silence dissent. They must remain 
places of courageous enquiry. Harvard often becomes a target in domestic politics. It 
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will be a lightning rod on a range of issues, whether it wants to be or not. So, as an 
institution, it might as well continue to do the right thing and stand up for all of the 
values that are central to the enterprise of education, research, knowledge creation, 
and free inquiry, including the civic values behind democracy and the rule of law.  


